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Introduction.
Retention of employees refers to the ability of a business firm or an organization to keep the employees. Employee retention can also be viewed as a strategy where an organization attempts to retain employees at different levels of the organization. Employee retention is very important in every organization because it ensures that organizational long-term and short-term goals are achieved within the required amount of time. According to the bureau of labor statistics (2020), seventy-two percent of the organizational values are brought by employees. Therefore, allowing employees to turn over leads to the loss of important skills, knowledge, and experiences. The executive is responsible for ensuring employee retention is at a maximum level. An increase in the number of better job opportunities, availability of online jobs, off-shoring and increase in co-operate recruitment leads to employee turn over which leads to losses within an organization since a lot of time and effort have to be put in to get replacements for the employees that left the work and training the new employees. Therefore, every organization should come up with proper retention strategies to provide a work setting where existing employees can grow their careers, where their cultural and social values are respected, get constant training and health benefits, and have proper working environments. Therefore, this research paper focuses on analyzing the factors influencing employee retention in an organization. 
Significance of the research
Understanding the significance of the research on employee retention plays an important role in a business organization. That is, it is a motivator for the success of an organization, and understanding proper programs for employee retention ensures that vital employees stay within the organization. Therefore, this research is important because of the following: Firstly, understanding the factors influencing employee retention enhances the recruitment process and manages the employee turn-over, and attracts quality employees to the organization. This is because employee turn-over and retention maintenance have grown to be the greatest issue in every organization (Rizwan et al, 2014). Moreover, comprehension of the factors influencing employee retention can help improve the morale of employees, save the training costs, and support the productivity of the organization. According to (Malik et al, 2013), an increase in the rate of employee retention leads to an increase in organizational productivity while an increase in the rate of employee turn-over reduces the general rate of productivity.
Research methods and context.
The research methodology is a collection of methods, practices, procedures, and rules that are used in carrying out research work in the field.  This part of the research describes the procedures and methodologies that were employed in this study. It gives details about the site, the study design, methods, and tools of data collection, as well as how the data was collected (Mugenda, 2008). It also gives details on the tools in the implementation of the strategies to ensure employee retention. 
A research model represents the structural design to help understand the factors that influence employee retention. This paper will focus on the culture of the workplace, availability of training, proper training offered by the organization, job performance, and engagement in their jobs, as shown in the model below. 
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Research context. 
The data for the performance of this research was collected from (where) through the use of questionnaires distributed to everyone within the organization. A total of 162 questionnaires were collected which comprised 27 items related to the five strategies of improving employee retention. 107 participants were male and 55 participants were female. The participants were of ages 31 to 50 with the educational qualifications of a bachelor's degree and master's degree. The participants had working experience of one to six years. The list of employees was collected from the human resource department of (where)
Conclusion.
In conclusion, maintaining a favorable environment in an organization can help reduce the rates of employees leaving organizations for better jobs. Therefore, proper inspiration and motivation, work engagement, providing a favorable working culture, and providing training can help improve employee retention.
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